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Summary



 1996 Assure and enhance Quality  in HES Catalonia

 International recognition: Member of the European 
Association for Quality Assurance in Higher 
Education (ENQA) permanent headquarters of the 
INQAAHE

 Main tasks: 
 Review quality for successful delivery of academic 

programs at all levels

 Academic staff

 Knowledge generation

 Indicators system
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What’s AQU?

https://www.aqu.cat/en/
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What’s AQU?
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What’s AQU?
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Why do we evaluate?

To improve?
• Helps to refine the definition and/or implementation of policies
• Formative evaluation: combines the attempt to improve the 

definition/implementation of policies with a collaborative relationship 
between evaluator and evaluated

To Control?

• Check that you act in accordance with regulations and processes legally 
and contractually established

• Ensure transparency and legitimacy
• complex administrative Systems
• Implicitly based on mistrust

Resource allocation?

• Requires distance and “objectivity”
• Direct interest of the person evaluated in the result, validation of the 

data they provide (climate of mistrust)the diverse functions can be incompatible
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Career-path in Spain

https://www.fecyt.es/es/publicacion/researcher-career-path-
spain-glance-6th-edition

https://www.fecyt.es/es/publicacion/researcher-career-path-spain-glance-6th-edition
https://www.fecyt.es/es/publicacion/researcher-career-path-spain-glance-6th-edition
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LOSU: Ley Orgánica 2/2023, de 22 de marzo, del Sistema 
Universitario

Some considerations regarding teaching staff:

• Stabiization and rejuvenation of workforce

• Combination of both civil servants (“fucionario”) and contract positions (e.g., PPL 

Profesor Permanente Laboral)

• The requirement of previous accreditations  (before hiring) remains

• Civil servants: ANECA and Agencies

• Ayudante doctors/lectors: no previous accreditation

•  Mutual recognitionn/ administrative simplification

• DORA /CoARA aligned 



ACCREDITATION

(ANECA)

Research 

accreditation

(AQU Catalunya)

No previous 

acreditation but.. 

Intermediate 

evaluation 

(Year3)

Access to academy in the University Catalonian System:  
Professors’career pathways

RECRUITMENT

(university exams)

RECRUITMENT

(university 

exams)

Advanced 

research 

accreditation

(AQU Catalunya)

RECRUITMENT

(university 

exams)

University 

graduates

RECRUITMENT

(university 

exams)

COLLABORATING

Regulated exceptionally by RD 

989/2008. Post now disappeared

Temporary/permanent employment 

contract

RECRUITMENT

(university 

exams)

ACCREDITATION

(ANECA)

ASSOCIATE PROFESSOR /TU

PhDs

Lector-> Ayudante Doctor(LOSU)

Temporary employment contract

(6 years)

FULL PROFESSOR

Permanent contract

ASSOCIATE PROFESSOR

Permanent contract

Tenure pathway

ASSISTANTS

(renwable 

employment 

contract)

DEPT. ASST.

SCHOLARSHIP 

HOLDER/FELLOWS

(administrative 

contracts)

Contractual (non-tenure) pathway

RECRUITMENT

(university 

exams)

FULL PROFESSOR/ CU

Source: AQU Catalunya



Lecturer Weighting:

➢ Art. 49 LUC 

➢ Teaching Assistant: first of the 

contractual teaching posts

➢ Temporary contract. Full time. 

Can last up to 5 years (teaching 

assistant + tenure eligible 

lecturer 8 years)

➢ Requirements: Doctoral/PH 

degree + 

➢ Will be adjusted by the 

commission 

➢ Research (60%-65%)

➢ Academic Qualifications (15%-

20%)

➢ Teaching experience:  (15%-25%)
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Lecturer



Associate professor Weighting:

➢ Art. 46 LUC 

➢ PhD: proven teaching and 

research capacity

➢ Permanent contract

➢ Requirements: 

▪ PH degree

▪ 3 years postdoc experience

▪ previous favourable report

➢ 100% Research

▪ Publications (70%-75%)

▪ Research Projects (10%-15%)

▪ Training activity (7.5%-10%)

▪ Other merits (5%-7,5%)
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Associate Professor



Full professor Weighting:

➢ Art. 46 LUC 

➢ PhD: proven teaching and 

research capacity

➢ Permanent contract

➢ Requirements: 

▪ PH degree

▪ 3 years postdoc experience

▪ previous favourable report

➢ 100% Research

▪ Publications (65%-70%)

▪ Research Projects (10%-15%)

▪ Training activity (7.5%-15%)

▪ Other merits (5%-7,5%)
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Full Professor



 Guarantee a minimum level for each 
position

 Not excellence or an employment 
contract

 Individual evaluation

 Non-face-to-face evaluation

 Catalan area
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Accreditation characteristics



▪ Expert committees grouped by knowledge areas

▪ Binary decision

▪ 2 annual calls

▪ Non-comprehensive evaluation (Teaching / Research)

▪ Scientific competence

▪ Practical / personal / social competence

▪ Secondary evaluation

▪ Discretionary:

▪ Indeterminacy of criteria

▪ The very nature of the evaluation
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Accreditation characteristics (2)
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Who evaluates?  
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Who evaluates?  
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Assessment criteria:  

 Commission of experts of the Catalan university system  

 Permanent review and improvement process

 Adjusted to each Area: Humanities, Social Sciences, Sciences, 
Life Sciences, Medical and Health Sciences, Engineering and 
Architecture

 Adjusted to each figure

 Special emphasis on the last years of the academic career

 Pedagogical character

 Focus on quality vs quantity

 Focus on research: publications, projects, training activity
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CV:  key point in the accreditation process
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Results: 2017-2021 /tenure-track lecturers (1)
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Resultats: 2003-2021 /tenure-track lecturers (2)
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Resultats: 2017-2021 /associate professor(1)
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Results: 2017-2021 /associate professor/agregat(2)



 Scientific integrity

 Lists

 Ask senior researchers
24

Predatory journals

https://media.nature.com/original/magazine-assets/d41586-021-02906-8/d41586-021-02906-8.pdf

https://thinkchecksubmit.org/
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Assessment of research of university departments (1)

 Combines  internal and external evaluation

 Focus on improvement and advocacy, no link with 
funding

 International commitees

 Bibliometric approach

 KPI:  production, impact an excellence
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Assessment of research of university departments (2)

 Dimensions:
 Context and structure of the department

 Research policy

 Research activity

 Research productivity

 Research teaching interaction

 Internationalisation

 Prospects for future

 Standards:
 Productivity

 Quality

 Significance (scientific and social impact)

 Vitality

 Scale: Excellent/ Very Good/ Good/ Poor
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Assessment of research of university departments (3)



 AQU has signed DORA /Leiden Manifesto
 New legislation: promotion of Open Science
 Evaluation in an open science context… big issue!
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Future chalenges (winds of change)
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Thank you!

El copyright d’aquesta presentació (en format paper i electrònic) pertany a l’Agència per a la Qualitat del Sistema Universitari de Catalunya. Qualsevol reproducció, distribució, transformació o
presentació, total o parcial, del seu contingut requereix l’autorització expressa i per escrit d’AQU Catalunya, i la referència a AQU Catalunya com a font d’informació.
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